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YYYYYear Three in Rear Three in Rear Three in Rear Three in Rear Three in Reeeeevievievievieviewwwww
Fiscal year 2006, our third year in operation, was one of
significant accomplishments—from an ambitious work
program of six performance audits and two contract
audits, to our national award in recognition of our high
quality work.  Our small staff of only six auditors took on
the challenge of completing eight audits—six
performance audits and two contract audits for its work
program.  In-house audits included complex topics such
as the city’s debt service practices, IT security issues, out-
of-state travel practices of city executives, personal
services contracts, the neighborhood board system, and
management issues with the Honolulu Board of Water
Supply.  Contract audits included the annual financial
audit of the city and a captive insurance study for the City
and County of Honolulu.  In May of 2006, we received
the Knighton Silver Award from the National Association
of Local Government Auditors for our report, Audit of the
City’s Road Maintenance Practices.

OCA Wins Knighton AwardOCA Wins Knighton AwardOCA Wins Knighton AwardOCA Wins Knighton AwardOCA Wins Knighton Award

Our office was awarded the prestigious Silver Knighton
Award for medium size audit shops from the National
Association of Local Government Auditors (N.A.L.G.A.)
during its May 2006 annual training conference held in
San Jose, California.  The award was in recognition of the
City Auditor’s 2005 performance audit report, Audit of
the City’s Road Maintenance Practices, Report No.
05-03.

Leslie Tanaka, City Auditor, receiving the Silver Knighton
Award

Mr. George McGowen, Chair of the Awards Committee,
presented the award to City Auditor, Leslie Tanaka,
during a luncheon session at the annual conference.

N.A.L.G.A. is a professional organization established to
improve local government auditing.  The organization
disseminates information and ideas about financial and
performance auditing, provides training, and offers a
national forum to discuss auditing issues.  N.A.L.G.A. was
formed in 1989 and has enjoyed a growing membership
since that time.  There are currently more than 2,000
members of N.A.L.G.A., representing a wide diversity of
audit organizations.  Some N.A.L.G.A. members
represent one-person audit organizations and others are
part of organizations with 45 professionals.

N.A.L.G.A. recognizes excellence in auditing with its
annual Knighton Awards.  Independent judges evaluate
the submitted reports on the basis of their scope and
potential for significant impact, the persuasiveness of
their conclusions, the focus of their recommendations
on effective and efficient government, their clear and
concise communications style, and their innovation.

The judges noted that the Audit of the City’s Road
Maintenance Practices was a comprehensive and
thorough review of the City’s road maintenance
practices.  The audit report was persuasive in
demonstrating the value of the audit's scope to the City
and County of Honolulu and provided strong support for
audit conclusions and recommendations. The report also
showed a high degree of professionalism and
innovativeness by bringing various road maintenance
issues to the readers’ attention and what are best
practices in relation to other communities.  Charts and
exhibits illustrating various performance measures
related to road maintenance were well done.

PPPPPerererererffffformance Measurementormance Measurementormance Measurementormance Measurementormance Measurement
RRRRReporeporeporeporeporting—Anoting—Anoting—Anoting—Anoting—Another Ather Ather Ather Ather Accountabilityccountabilityccountabilityccountabilityccountability
TTTTTooloolooloolool

As governments struggle with the pressures from
constituents to improve operations and deliver products
and services in a more efficient and cost effective
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manner, many state and local governments are
beginning to assess the value of performanceperformanceperformanceperformanceperformance
measurement and reportingmeasurement and reportingmeasurement and reportingmeasurement and reportingmeasurement and reporting as a powerful tool to
help improve the quality and cost of government
services.  With the passage of Public Law 103-62, the
Government Performance and Results Act (GPRA) in
1993, the federal government took the lead to advance
government performance measurement and reporting.
Under GPRA, all federal agencies beginning with the
1999 budget cycle are required to submit five-year
strategic plans with clear strategic goals and annual
performance plans that requires the development of
performance data.  These federal reports, known as
Performance and Accountability Reports (PAR),
emphasize outcomesemphasize outcomesemphasize outcomesemphasize outcomesemphasize outcomes rather than the traditional input
and output measures, and helps to identify goals at
given resource levels that can hold managers
accountable for performance results.  While federal
agencies continue to shape their respective PAR,
stakeholders report that the PAR provide meaningful
information, improve information quality, measure
performance, and demonstrate accountability.

State and local government leaders should heed the
initial success of the federal government in performance
measurement and reporting, and seriously examine the
need for a formal performance measurement system.
Such a system should at a minimum include the
following: 1) agency goals and objectives, 2) annual
program goals, 3) details as to how it intends to achieve
those goals, 4) outcome-based performance measures,
and 5) explanation of its performance against agency
and program performance measures.  While
performance measurement and reporting is not the
panacea to the problems of government, it has the
demonstrated potential to improve 1) accountability, 2)
policy and budget decisions, 3) program evaluation, and
4) program monitoring.  Since the value of a
performance measurement system can be viewed
differently among the various stakeholders—legislative
leaders, other governmental entities, customers, and the
general public—consideration in the development of any
system should include aspects of performance in
financial matters, customer satisfaction, internal
operations, employee satisfaction, and community and
stakeholder satisfaction.

Finally, the Government Auditing Standards Board
(GASB) is currently examining the need for performance
measurement reporting in external government financial

reports, such as the city’s Comprehensive Annual
Financial Report (CAFR).  Should GASB adopt this
requirement, government entities may be required to
report performance measures in their annual financial
reports.  While such a requirement from GASB may take
years to implement, it does not preclude government
leaders from adopting a performance measurement and
reporting system immediately.  Performance
measurement and reporting models are available and
can readily be adapted to aid in the development of a
system for any government entity.  After all, stakeholders
would rather receive information on the average costaverage costaverage costaverage costaverage cost
and time it took to fill a city road pothole, thanand time it took to fill a city road pothole, thanand time it took to fill a city road pothole, thanand time it took to fill a city road pothole, thanand time it took to fill a city road pothole, than
the number of potholes filled.the number of potholes filled.the number of potholes filled.the number of potholes filled.the number of potholes filled.

SummarSummarSummarSummarSummary of Ry of Ry of Ry of Ry of Reporeporeporeporeports tts tts tts tts tooooo
CouncilCouncilCouncilCouncilCouncil

We completed and issued six performance audit reports
for our fiscal 2006 work program.  The six reports are:
1) Audit of Selected City Information Technology
Controls, 2) Audit of the City’s Personal Services Contract
Practices, 3) Audit of the City’s Debt Service Practices,
4) Audit of the City's Executive Staff's Out-of-State Travel,
5) Audit of the Neighborhood Board System, and
6) Audit of Selected Management Issues at the Honolulu
Board of Water Supply.  In addition, we issued a study
entitled Captive Insurance Study for the City and County
of Honolulu.  The study was conducted by First Risk
Management Services, Inc.  We also continue to oversee
the financial audit of the city, which resulted in findings
and recommendations for the fiscal year ended June 30,
2005, by Nishihama & Kishida, CPA’s, Inc., the contract
auditor.  All of these reports are available to the public
on the Office of the City Auditor’s web page
(www.honolulu.gov/council/auditor).

Financial Audit of the City and County ofFinancial Audit of the City and County ofFinancial Audit of the City and County ofFinancial Audit of the City and County ofFinancial Audit of the City and County of
Honolulu, State of Hawai‘i, for the FiscalHonolulu, State of Hawai‘i, for the FiscalHonolulu, State of Hawai‘i, for the FiscalHonolulu, State of Hawai‘i, for the FiscalHonolulu, State of Hawai‘i, for the Fiscal
Year ended June 30, 2005, ManagementYear ended June 30, 2005, ManagementYear ended June 30, 2005, ManagementYear ended June 30, 2005, ManagementYear ended June 30, 2005, Management
LetterLetterLetterLetterLetter

Contract auditor, Nishihama & Kishida, CPA’s, Inc.
submitted their findings and recommendations for the
financial audit of the City and County of Honolulu for
FY2004-05 to the city council in February 2006.  Their



4

Audit of Selected City InformationAudit of Selected City InformationAudit of Selected City InformationAudit of Selected City InformationAudit of Selected City Information
Technology ControlsTechnology ControlsTechnology ControlsTechnology ControlsTechnology Controls
Report No. 06-01, January 2006Report No. 06-01, January 2006Report No. 06-01, January 2006Report No. 06-01, January 2006Report No. 06-01, January 2006

This audit was initiated by the city auditor due to the
increasing reliance on information technology-based
processes to support current government service
initiatives to the public, along with increasing general
concern among governments at all levels and the public
over information security.  The audit assessed the

adequacy
of selected
general
information
security
controls
employed
by the
Department
of
Information
Technology,
such as

backup and recovery, physical and environmental
controls, and service continuity/contingency planning.
We found that the Department of Information
Technology’s control framework does not provide
sufficient oversight to ensure comprehensive and
effective security management of the city’s information
technology systems.  We also found physical and
environmental controls which were inadequate to
protect key city information technology systems and
resources, and a lack of disaster recovery and
contingency planning.

findings included:  1) inadequate demonstration of
financial assurance for the costs of post-closure care of
the Waipahu and Kapaa municipal solid waste landfills;
2) erroneous calculations of total tenant payments and
inadequate documentation in tenant files; and
3) insufficient documentation of subrecipient monitoring.
It was also reported that 3 of the 5 findings from the
previous year’s audit have been resolved.  The other 2
findings were still applicable in the FY2004-05 audit.  In
addition, 5 out of 6 findings from FY1999-2000 through
FY2002-03, which were reported as still applicable in the
previous year’s audit, were resolved in FY2004-05.  The
other finding for that time period was still applicable in
the FY2004-05 audit.

We recommended that the department develop a
comprehensive IT security plan; seek funding to facilitate
a citywide risk assessment; clarify authority and lines of
responsibility for citywide security management; improve
security for the data center; seek ways to further improve
routine backup and recovery practices; pursue an
appropriate funding program for disaster recovery
planning; and coordinate and seek agreements from
external departments and agencies regarding supporting
elements and services related to physical controls and
disaster recovery planning.

We also recommended that the mayor ensure the
department receives appropriate budgeting
consideration for physical and environmental control
priorities, improvements to backup and recovery, and
disaster recovery planning; and facilitate discussions
between the department and other city agencies to
ensure proper coordination in support of physical and
environmental controls and disaster recovery planning
requirements.

Audit of City’s Personal ServicesAudit of City’s Personal ServicesAudit of City’s Personal ServicesAudit of City’s Personal ServicesAudit of City’s Personal Services
Contract PracticesContract PracticesContract PracticesContract PracticesContract Practices
Report No. 06-02, February 2006Report No. 06-02, February 2006Report No. 06-02, February 2006Report No. 06-02, February 2006Report No. 06-02, February 2006

This audit was initiated by the Office of the City Auditor
as provided in the Revised Charter of Honolulu.  The city
auditor selected the city’s personal services contract
practices for review because of on-going concerns about
the city’s use, and level of information and reporting, of
personal services contracts.  We found that the city’s
personal services contract practices violate charter and
ordinance provisions, the contract process lacks
accountability, and several contract practices are
questionable.

We recommended that the Department of Human
Resources ensure that executive departments and
agencies use personal services contracts judiciously in
accordance with the directives and intent of the Revised
Charter of Honolulu, Revised Ordinances of Honolulu,
and department policies and procedures; ensure
requesting agencies provide complete and accurate
information before certifying requests for employer-
employee contracts; ensure quarterly reports of personal
services contracts provide complete and accurate
information; include supplemental analysis of personal
services contract information in its quarterly reports to
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the council and public; report additional information with
its quarterly reports, including the total cost of contracts,
number of contracts previously awarded to a contractor,
and number of times a contract position has been
renewed; assert its authority to review and approve
personal services contracts; require departments and
agencies to report the minimum and maximum salaries
of existing employees serving in the same or similar
capacity at the time of the contract request; require
departments and agencies to submit official academic
and professional credentials that ensure contractors
meet class specifications for their appointments; require
departments and agencies to conduct formal, written
evaluations of employees hired on personal services
contracts; and direct departments and agencies to
continue requesting to fill long-term personal services
contracts permanently or through limited-term civil
service appointments, as appropriate.

We also recommended that the Department of Budget
and Fiscal Services report information regarding all
employer-employee contracts within 30 days following
the end of each fiscal year as required in the Revised
Ordinances of Honolulu; report additional annual
information such as total cost of personal services
contracts, salaries and fringe benefits, and funding
sources; post public notice of requests to enter into
personal services contracts at least seven days before
final approval of the request as required by the Revised
Ordinances of Honolulu; and cease using personal
services contract status to make retroactive payments to
former city employees and develop an alternative
method.

Audit of the City’s Debt ServiceAudit of the City’s Debt ServiceAudit of the City’s Debt ServiceAudit of the City’s Debt ServiceAudit of the City’s Debt Service
PracticesPracticesPracticesPracticesPractices
Report No. 06-03, February 2006Report No. 06-03, February 2006Report No. 06-03, February 2006Report No. 06-03, February 2006Report No. 06-03, February 2006

This audit was conducted pursuant to the Revised
Charter of Honolulu.  The city auditor selected this audit
due to longstanding concerns expressed by the Honolulu
City Council and the public regarding the city’s growing
debt payments and their impact on the operating budget.
We found that the responsibilities for the city’s debt have
become a fragmented operation overseen by two
different departments, and the city has no
comprehensive strategic plan to resolve its debt
management problems.  We also found that the city’s

reliance on the same underwriters for the past three
years of bond issuance, and the use of non-competitive
negotiated sales method raises concerns.

We recommended that the Department of Budget and
Fiscal Services consider obtaining the services of an
independent professional municipal debt organization to

formally
evaluate
the city’s
current debt
management
program,
practices,
organization,
resources,
and staffing
to develop
an action
plan with

recommendations for a comprehensive, unified debt
management program that addresses the city’s overall
fiduciary interests; establish a formal succession plan to
ensure that there is proper cross-training in debt
management; develop and take steps to issue an
annual report on all of the city’s debt for the city council
and taxpayers; establish practices to identify and
scrutinize low dollar value equipment purchases by city
agencies and report on the city’s compliance with the
city’s debt policy; reconsider the city’s use of
underwriters as financial advisors; reconsider its
procurement practices; consider competitively selecting
an independent financial advisor to represent only the
city’s interests in bond sales transactions; and make use
of established training by independent, nationally
recognized municipal finance and debt organizations.

Captive Insurance Study for the City andCaptive Insurance Study for the City andCaptive Insurance Study for the City andCaptive Insurance Study for the City andCaptive Insurance Study for the City and
County of HonoluluCounty of HonoluluCounty of HonoluluCounty of HonoluluCounty of Honolulu
Report No. 06-04, June 2006Report No. 06-04, June 2006Report No. 06-04, June 2006Report No. 06-04, June 2006Report No. 06-04, June 2006

This study was conducted pursuant to Section 3-114 of
the Revised City Charter of Honolulu and Council
Resolution No. 05-070, requesting the city auditor to
contract a firm or person to conduct a detailed study of
the cost impacts to the city of a captive insurance
company.  The firm of First Risk Management Services,
Inc. conducted the study, which was performed in
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Audit of the City's Executive Staff'sAudit of the City's Executive Staff'sAudit of the City's Executive Staff'sAudit of the City's Executive Staff'sAudit of the City's Executive Staff's
Out-of-State TravelOut-of-State TravelOut-of-State TravelOut-of-State TravelOut-of-State Travel
Report No. 06-05, July 2006Report No. 06-05, July 2006Report No. 06-05, July 2006Report No. 06-05, July 2006Report No. 06-05, July 2006

This study was conducted pursuant to Section 3-
502.1(c) of the Revised City Charter of Honolulu, the City
Auditor's Annual Work Plan for FY2005-06, and Council
Resolution No. 04-384 which requested the city auditor
investigate the sources and financing of former Mayor
Jeremy Harris' travel.  The report reviewed and assessed
the control, monitoring and reporting practices of out-of-
state travel by city executive staff for the period covering
FY2002-03 through FY2004-05.  We found numerous
instances, primarily of the former administration, where
city executives failed to comply with established out-of-
state travel policies, procedures and rules.  We also
found that many travel gifts to executives go unreported
and clarity in the interpretation of the gift law is needed.

We recommended that the managing director review
and modify administrative directives to ensure that there
are clear policies and procedures necessary for accurate,
consistent and timely reporting, accounting and

accordance with Generally Accepted
Government Auditing Standards.           It
was found that a captive insurance
company is a feasible risk financing
option for the city and will allow the
city to better maintain accountability
for its entire insurance and risk
management program.  Other
findings included the potential for
the city to earn additional income in
the range of $1 - $3 million annually
by placing funds for its  long-term
liabilities into the captive; and that
the largest contributor to the city’s
cost of risk is workers compensation.

The study recommended that the city form a captive to
address its risk and liability obligations.  It was also
recommended that the city centralize oversight of its entire
risk management program under the direction of the
Department of Budget and Fiscal Services, Risk
Management Division.  The study further recommended
that the city consider purchasing excess workers
compensation insurance and have its broker obtain
premium quotations in excess of various retention levels.

documentation of executive out-of-
state travel.  We also recommended
that the managing director work
with the Honolulu Ethics
Commission to ensure the proper
identification of gifts and
compliance with gift disclosure
requirements, including gifted
personal travel; establish a clear
policy on use of first/business class
travel accomodations for
executives; ensure all outstanding
travel reports are resolved and
properly accounted for and reported;

ensure that taxability requirements are met for
outstanding executive travel reports; implement
procedures to ensure proper tracking and monitoring of
travel-related reports and documents; and work with the
city council to implement personal travel-related gift
acceptance and dislosure requirements.

Audit of the Neighborhood BoardAudit of the Neighborhood BoardAudit of the Neighborhood BoardAudit of the Neighborhood BoardAudit of the Neighborhood Board
SystemSystemSystemSystemSystem
Report No. 06-06, August 2006Report No. 06-06, August 2006Report No. 06-06, August 2006Report No. 06-06, August 2006Report No. 06-06, August 2006

This audit was conducted pursuant to Resolution
04-387, requesting a performance audit of the
Neighborhood Board System.  The report examines
concerns about the system's failure to meet its mission,
lack of accountability in spending, non-adherence to the
state's "Sunshine Law", and other operational
deficiencies.  We found that the neighborhood board
system was not fulfilling its mission due to its disjointed
structure and operational shortcomings.

We recommended that the mayor establish a city-wide
sunshine law training program as required by ordinance
and to consider separating the neighborhood
commission and neighborhood commission office from
the managing director's office and attach them to
another executive branch agency.  We also
recommended that the commission amend the
neighborhood plan to include measurable goals and
objectives; implement a formal review and reporting
process of neighborhood boards annually; comply with
the neighborhood plan's complaint process provisions;
coordinate with the neighborhood commission office to
establish a plan that encourages more people to run in



7

neighborhood board elections; and improve internal
review processes to ensure that sunshine law disclosure
requirements are met.  We also recommended that the
neighborhood board chairs coordinate with the
neighborhood commission office to ensure that board
vacancies are properly noticed on meeting agendas and
action taken at board meetings; that board members
receive sunshine law training; that board members
follow all neighborhood plan requirements; and that
meeting minutes and agendas meet sunshine law
disclosure requirements.

Audit of Selected Management Issues atAudit of Selected Management Issues atAudit of Selected Management Issues atAudit of Selected Management Issues atAudit of Selected Management Issues at
the Honolulu Board of Water Supplythe Honolulu Board of Water Supplythe Honolulu Board of Water Supplythe Honolulu Board of Water Supplythe Honolulu Board of Water Supply
Report No. 06-07, October 2006Report No. 06-07, October 2006Report No. 06-07, October 2006Report No. 06-07, October 2006Report No. 06-07, October 2006

This audit was initiated by the city auditor due to
significant organization changes that have occurred over
the last seven years at the Honolulu Board of Water
Supply (BWS).  The audit assessed the impact of those

changes on the organization and provided information
on costs associated with human resources, business
development projects, and resources devoted to repair
and maintain the existing distribution system.  We found
that human resource reengineering was costly and failed
to deliver anticipated efficiencies; costly business
development projects were implemented with
questionable benefits to ratepayers; and limited budgets
for pipeline maintenance have been sufficient only for
infrastructure in the most critical condition.

We recommended that the BWS Board of Directors
establish policies and guidelines for evaluating the
manager and chief engineer's performance and refrain
from awarding bonuses to the deputy manager.  Other
recommendations included conducting annual written
performance evaluations of the manager and chief
engineer based on the board's overall policy objectives;
requesting regular status reports on reengineering
efforts; requiring the manager and chief engineer to
report on its plans to implement sufficient controls to
safeguard the agency's resources and ratepayers'
interests in future business activities; and requiring the
manager and chief engineer to provide reports on the
implementation of the proposed maintenance
management system and variances between budgeted
vs. actual expenditures for repair and replacement, and
the impact on the number of water main breaks.  We
further recommended that the manager and chief
engineer establish a human resources plan that
systematically provides continued feedback on
efficiencies resulting from human resource initiatives
and innovations; clarify official position descriptions and
create specific evaluation criteria to document eligibility
for bonuses, address potential duplication of duties
between EMP chiefs and executive-management-level
staff; finalize organization charts; clarify the purpose of
the business development office; establish and monitor
cost centers for business development projects; monitor
the implementation of the computerized maintenance
management system; and assess and report on the
progress of projects included in the Six-Year Capital
Program Prioritization Plan.

Follow-up of Previous AuditFollow-up of Previous AuditFollow-up of Previous AuditFollow-up of Previous AuditFollow-up of Previous Audit
RecommendationsRecommendationsRecommendationsRecommendationsRecommendations
While management is responsible for addressing audit
findings and recommendations and tracking their status
of resolution, government auditing standards require
that audit organizations establish policies and
procedures for follow-up to determine whether previous
significant findings and recommendations are
addressed.  Our office’s annual follow-up program
includes identifying agency actions on the previous
year’s audits and publishing the results in our annual
report.
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The following section includes the agency comments
(Actions Taken) regarding our follow-up request to the
findings and recommendations in the four audit reports
that were issued by our office in the previous fiscal year
(FY2004-05).  Based on the responses from the
appropriate agencies, we have made some
determination as to the degree of compliance, as noted
in the Unaudited Status column.

We are pleased to report that 49 of the 50 audit
recommendations made in our four audit reports issued
in FY2004-05 have been reported as being
implemented or in the process of being implemented.
This is equal to a 98 percent compliance rate.
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FY2005-06 AppropriationsFY2005-06 AppropriationsFY2005-06 AppropriationsFY2005-06 AppropriationsFY2005-06 Appropriations
and Expendituresand Expendituresand Expendituresand Expendituresand Expenditures
The Office of the City Auditor was appropriated a total of
$984,340 in FY2005-06.  An additional $4,000 was
transferred to OCA from the city council to cover the
salary increase for the city auditor, bringing the total
budget to $988,340.  Of this total, $350,000 was
expended for the city’s annual financial audit contract,
which OCA oversees for the council.  OCA’s total
appropriated operating budget was $638,340—of which
$490,140 was for staff salaries and $148,200 was for
office operations, contract services and equipment.  Of
the $148,200, $100,000 was budgeted for a Captive
Insurance Study for the City and County of Honolulu.
However, since the RFP process resulted in an award of
$64,900 for the study, $35,100 was saved from the
budgeted amount.  A total of $42,946 in unspent
appropriations was returned back to the city treasury at
the end of the fiscal year.

OCA StafOCA StafOCA StafOCA StafOCA Staff Listingf Listingf Listingf Listingf Listing
Leslie I. Tanaka, City Auditor

Appointed City Auditor on July 1, 2003
Deputy Auditor, Hawai‘i State Auditor’s Office, 1995
to 2003
Director of Administrative Services, University of
Hawai‘i at Kapiolani Community College, 1981 to
1994
Certified Public Accountant since 1974

Sherri S. Suzawa, Office Manager

Served as Office Manager in the Office of the City
Auditor since 2003
Division Secretary, Emergency Medical Services,
C&C of Honolulu, 1994 to 2003
Contract Specialist, Hickam Air Force Base, 1992 to
1994

Susan Hall, Audit Manager

Served in the Office of the City Auditor since 2003
Legislative Analyst, Office of Council Services, C&C
of Honolulu, 1999 to 2003
Analyst, Hawai‘i State Auditor’s Office, 1992 to
1999
Evaluator, U.S. General Accounting Office, 1983 to
1987

Van Lee, Audit Manager

Served in the Office of the City Auditor since 2003
Senior Analyst, Hawai‘i State Auditor’s Office, 1992
to 2003
Assistant Vice President, Hawaiian Trust Company,
1984 to 1992

Troy Shimasaki, Senior Auditor

Served in the Office of the City Auditor since 2004
Analyst, Hawai‘i State Auditor’s Office, 2000 to
2004
Legislative Aide/Analyst, Hawai‘i State Legislature,
1992 to 2000

OCA FY2005-06 Application of Resources

$488,844 (49%)

$350,000 (35%)

$42,946 (5%)

$106,550 (11%)

City's Financial Audit Contract

Staff Salaries

Office Expenses, Contract Services and Equipment

Unspent Appropriations Lapsed Back to the City
Treasury
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Maria Torres-Kitamura, Senior Auditor

Served in the Office of the City Auditor since 2005
Senior Editor/Editor, Hawai‘i Business Magazine,
2004 to 2005, 1992 to 1997
Associate Analyst, Hawai‘i State Auditor’s Office,
2001 to 2004

Roxane Orian, Staff Auditor

Served in the Office of the City Auditor since 2004
Various positions, State of Hawai‘i, 1994 to 2002
Analyst, Hawai‘i State Auditor’s Office, 1992 to
1994
Budget Analyst, Hawai‘i State Senate, 1991 to 1992

Wayne H. Kawamura, Staff Auditor

Served in the Office of the City Auditor since 2004
Legislative Analyst, Hawai‘i State Senate, 2002 to
2004, 1999 to 2000
Policy Analyst, Office of Hawaiian Affairs, 2000 to
2002

Office of the City Auditor
1000 Uluohia Street, Suite 120
Kapolei, Hawai‘i  96707

PH:  (808) 692-5134
FAX:  (808) 692-5135

email:  oca@honolulu.gov

website:
www.honolulu.gov/council/auditor

Kapolei Hale
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